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Dadmourns crash victims
fromLI, East End real estate

agent andher toddler

NTSB: Plane lost contact
with air traffic control
during initial ascent
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SPORTS FINAL

Suffolk turns to
artificial intelligence
to collect the funds

A9
Leanna Pastolero, 19, of Copiague, watches technical assistant Flor
Molina during a culinary arts class at Nassau Community College.

Adina Azarian, 49, was a luxury real
estate agent from East Hampton.
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The New York City Police
Department is continuing its
practice of unconstitutional
stop-and-frisks, overwhelm-
ingly targeting people of color,
a decade after a federal judge
ruled the police department’s
system of searching mostly
Black and Hispanic men on
the streets of the city without
reasonable suspicion amount-
ed to racial discrimination, ac-
cording to a new report by a
court-appointed monitor.
The report filed Monday by

independent NYPD monitor
Mylan Denerstein found that
the department’s Neighbor-
hood Safety Teams — which
were rolled out last year under
Mayor Eric Adams and his
then-newly installed Police
Commissioner Keechant
Sewell to combat a spike in
shootings — didn’t have legal
justification to make stops in
about a quarter of the cases.
More than 97% of those
stopped were Black or Latino,
the report said.
The Neighborhood Safety

Teams’ officers, whowearmod-
ified uniforms, were deployed
to high-crime areas and re-
placed the plainclothes units
that were disbanded in 2020
under allegations of wide-

spread misconduct.
Calling the results “disap-

pointing,” the report called
the department’s oversight by
its precinct-level supervisors
— sergeants, lieutenants, and
commanding officers—“inade-
quate at all levels” and said it
will conduct a more compre-
hensive audit as a result.
“The Monitor team re-

viewed a random sample of
the NSTs’ stop reports and
body-worn camera videos,”
the report said. “Unfortu-
nately, the results are disap-
pointing. Despite training and
experience, NST officers over-
all appear to be stopping, frisk-
ing, and searching individuals
at an unsatisfactory level of
compliance. Too many people
are stopped, frisked, and
searched unlawfully.”
Adams spokesman Fabian

Levy responded to the report
in an email: “As we have previ-
ously shared with the monitor,
we have serious concerns with
the methodology used here.
However, the facts are clear:
Before Mayor Adams and
NYPD Commissioner Sewell
came into office, citywide
shootings were up by double
digits, but, following the cre-
ation of the Neighborhood
Safety Teams in March 2022,
shootings have consistently
fallen and were down by dou-
ble digits last year, and that
trend has continued into 2023
. . . Of course, any unconstitu-
tional stop is unacceptable
and we will strive to do better
for New Yorkers every day.”
The NYPD said it is review-

ing the report and issued a
statement saying, “The Depart-
ment disagrees with the con-
clusions of the Monitor with
respect to some of the encoun-
ters the team reviewed. NSTs
engage with the public law-
fully and constitutionally, and
since the implementation of
the program they have been in-
strumental in the reduction of
shootings and homicides that
the City is experiencing.”
The monitor examined re-

ports and body camera
footage from officers on the
Neighborhood Safety Teams
during a six-month time pe-
riod from April 2022 to Octo-
ber 2022 in the 25th and 32nd
precincts in Harlem, the 41st
and 42nd precincts and PSA7,
which polices NYCHA hous-
ing in the Bronx, the 67th and
77th precincts in Brooklyn, the
105th and 113th precincts in
Queens and the 120th Precinct
on Staten Island.
The report said the monitor

found officers had reasonable
suspicion— the legal standard
required to stop, question and
frisk an individual — for 139 of
the 184 stops — or 76%.
The report found that stops

were made on the basis of in-
formation from anonymous
sources, without corrobora-
tion; an officer’s observation
of a “bulge” in a person’s cloth-
ing; because a person looked
at officers and then changed
directions and encounters in
which the officer’s stated rea-
son for the stop was “inconsis-
tent” with body-camera video.

With Anthony M. DeStefano
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This is the modified uniform worn by officers in NYPD’s Neighborhood Safety Teams.

Local community
collegesaddtech,
tradeofferings

A college student working in
a heavy-equipment yard was
able to get a new job as a solar
panel installer.
A young technician at a car

dealership went for more train-
ing in his field.
A communications major

went back to school to become
a chef.
Enrollmentmay have fallen in

traditional academic programs
at community colleges, but the
institutions see a path forward
through the labormarket.
Public and private funding is

flowing to SUNY campuses, in-
cluding community colleges,
for workforce training seen as a
boost to colleges and a boon to
employers.
Much of the new money

from state, federal and industry
sources is directed at emerging
industries in renewable energy,
but it’s also aimed at bolstering
more traditional career prepara-
tion, from culinary arts to weld-
ing and automotive repair.
Suffolk County Community

College just cut the ribbon on a

$21.3 million building to house
classes and labs in science, math
and technology, aswell as renew-
able energy systems, cybersecu-
rity, heating and ventilation.
Nassau Community College

is preparing a new facility for
its culinary arts department to
open in 2025 and looking at
how it can meet the labor
needs of the Sands casino and
resort, now edging toward ap-
proval for the nearby Nassau
Hub site. The school also is ex-
panding space for workforce
and vocational training pro-
grams its administrators see as
a “game-changer” for the col-
lege, where enrollment is down
nearly 50% since 2010.
The college is devoting most

NYPDmonitorsays
stop, frisk on rise

BY CAROL POLSKY
Carol.Polsky@newsday.com

TOPSTORIES
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Joshua Stechman, 25, of Bellmore, preps a dish during a culinary
arts class at Nassau Community College in Garden City.

\ Community colleges,
hurt by falling enrollment in
recent years, see a path
forward through the labor
market.
\ Among popular pro-
grams at Nassau Commu-
nity College is one focused
on culinary arts, while Suf-
folk County Community
College is looking to expand
its offerings in automotive
technology.
\ Vocational training can
be obtained in two-year
degree programs, ormicro-
credential and certificate
programs lastingweeks.
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Nearly25%of
cases lacked
solidgrounds
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Students learn to attach solar panels to roofs in the SCCC solar technology program in Brentwood.
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of a $5.4 million grant to voca-
tional and trades programs in
areas such as cybersecurity and
HVAC, welding and electrical.
Business advocacy group

HIA-LI recently announced for-
mation of a task force, co-
chaired by SCCC president Ed-
ward Bonahue, to shepherd ef-
forts to find and train workers
for the 1,400 employers based
at the LI Innovation Park in
Hauppauge.
“We’ve taken strategic steps

to shape our curriculum so that
our graduates will have the
skills necessary to enjoy
promising careers with the busi-
nesses of the Long Island Inno-
vation Park at Hauppauge, and
other employers,” Bonahue
said. He cited a new solar in-
staller certificate program,
taught by solar professionals,
as an example of customized
workforce development.
Millions in new state funding

was recently awarded to seven
SUNY campuses for offshore
wind turbine technology train-
ing, research and outreach.
Workforce training has not

always lived up to its prom-
ises. The Biden administration
is proposing new rules to take
effect next year that would as-
sess for-profit and nondegree
programs at universities and
colleges on whether they bur-
den graduates with heavy
debt relative to their earnings,
and whether they earn more

than those with only a high
school diploma.
Nassau Community College

Federation of Teachers presi-
dent and history professor
Faren Siminoff questioned
some of the workforce training
offered, including a set of cour-
ses through an online company.
“Are we simply taking their

money and leaving them a few
thousand dollars poorer, still
running in place?” she said.
Regarding the proposed col-

laboration between the Sands
casino and NCC, she said, “Any
funding increases or facility up-
grades at NCC should meet the
needs of the entire community,
not just a narrow sector. This is
the college’s mission and any in-
vestment should keep that in
mind.”
However, workforce develop-

ment as a component of
SUNY’s mission is becoming
more apparent. Here are some
examples of new and estab-
lished vocational certificate
and degree programs.

Solar installation, SCCC
Kelsey Rodriguez, 24, of

Ronkonkoma, always has had
to work, even as she goes to col-
lege.
She has an associate degree

from SCCC and is studying for
a bachelor’s in psychology
from Stony Brook University.
But the former dock builder
and heavy-equipment yard

worker decided she could use a
certificate in solar technology,
too, and by the time she’d com-
pleted SCCC’s certificate pro-
gram this spring, she had two
job offers.
The program kicked off last

fall with 13 students and this
spring saw another group grad-
uate the 50 hours of evening
classes. Students ranged from
home-renovation business own-
ers to those attracted by the ad
banners in SCCC’s hallways.
“The training I got, I feel it

was very hands on,” Rodriguez
said. After an hour lecture,
“The rest of the class was mea-
suring, cutting . . . and build-
ing. We’re basically learning
how to lay these solar panels
on the roof and how the wiring
works, which wires to use, the
electrical circuits.”
Starting pay is about $18 to

$20 an hour, plus she now has
benefits and a 401(k), she said.
She also has applied to be an
electrician’s apprentice on the
job so she can advance to being
a lead installer.
“There’s more and more peo-

ple in the world and we need
more and more people to keep
the world running,” she said.

Culinary arts, NCC
Joshua Stechman, 25, of Bell-

more, is already working as a
line cook at a senior living resi-
dence — a job he got through
school connections — and

wants someday to be an execu-
tive chef.
While he has a bachelor’s de-

gree in speech communica-
tions, cooking during the pan-
demic spurred him to “jump
into the culinary field,” he said.
“Feeding people, that’s my fa-
vorite part.”
He appreciates the knowl-

edge and connections he’s
made in the program.
“I’m always taking dishes and

techniqueswe practice here and
taking them to work,” he said.
Technically, the program is

notworkforce training—gradu-
ates emergewith an associate of
occupational science degree —
butmost come out employed.
The program promises the

graduates will be ready for “en-
try-level culinary positions in a
variety of food services facili-
ties.”
They learn food preparation,

cost analysis, human resources
and marketing, front-of-the-
house and back-of-the-house
skills, and get experience cater-
ing college events, program co-
ordinator Deidre Gibson said.
In addition, graduates obtain

needed certificates on topics
such as food-handling safety
and serving alcohol responsibly.
“Students need to learn the

way to advance in any business
is through education,” said
Anne Cubeta, chair of the Hos-
pitality Business Department.

Automotive tech, SCCC
The program started in 1987

when General Motors asked to
partner with the college to
train technicians. It since has
grown to include Toyota,

Honda and, to a lesser extent,
other makes.
“The issue in training people

in a lot of these technologies is
the expense,” program chair-
man David Macholz said. “The
technology is donated [to the
college], so it drives down the
expense.”
The training for Toyota tech-

nicians, called T-Ten, is particu-
larly intense, with 24 hours a
week required.
Recent graduate Jack Cash-

man, 19, of Massapequa,
worked at a Toyota dealership
even before he entered the pro-
gram, “just to further my educa-
tion and have something on
paper that said I went through
the training.”
The program, he said, was

“brutal . . . it is not for the faint
of heart.” But it left him feeling
more confident he understands
how and why the cars he works
on perform as they do.
“What the T-Ten does is help

you fix it right the first time
and be confident that you are
fixing it right,” Cashman said.
Typically more than 200 stu-

dents are in the two-year asso-
ciate degree program. This
fall’s incoming class of 168 stu-
dents is the largest ever, bring-
ing the program’s size to close
to 250, Macholz said, adding
an additional automotive tech
center is in the design phase
that would double capacity. It
also would have room to add
marine mechanics to the cur-
ricula and expand offerings in
electric vehicles.
“Transportation is one of the

top economic drivers on Long
Island,” Macholz said.

TOPSTORIES

Students work on a vehicle in the Suffolk County Community
College automotive technology program. \ Video: newsday.com/li
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